
&

INSTITUTE FOR HUMAN REHABILITATION

TEACH
LEARN

 
BY NC 

CC 

DOI: 10.21554/hrr.092606

Correspondence to: Fisik Sean Buakanok, Lampang Rajabhat University, Thailand
Email: sean_f@lpru.ac.th

HUMAN RESEARCH IN REHABILITATION, 2026, 16(2): 433-445                                                      

Fostering Learning and Innovative Behavior in Adult Learners  
Through Learning and Innovation Platforms

Research paper

Pongwat Fongkanta, Fisik Sean Buakanok, and Suwannee Kruaphung

Faculty of Education, Lampang Rajabhat University, Lampang, Thailand

Received: 2026/02/01  
Accepted: 2026/07/03

Abstract

Transforming local communities to foster sustainable careers for adults through the 
development of community-driven innovations presents a challenge in this era. This study 
examines the enhancement and development of community innovation through the Learning 
and Innovation Platform (LIP), and to investigates the innovative behavior of community 
members who were developed through the LIP. Participants consisted of 64 community 
members selected through volunteer sampling. The LIP, including 4 activities, was employed 
to enhance and develop community innovation and innovative behavior. Utilizing a quasi-
experimental one-group design with the multi-measurement. The Community Innovative 
Behavior Scale (CIBS) was used to measure innovative behavior. Descriptive statistics 
were used to analyze the innovative behavior. Repeated measures ANOVA was conducted 
to evaluate the mean differences in innovative behavior scores, with pairwise comparisons 
performed using the Bonferroni post hoc test. The results revealed that the community 
innovation product was germinated brown rice powder packaged in sachets, recognized as a 
healthy product with excellent nutritional benefits. This outcome highlights the advancement 
of community innovation through the LIP which encompasses four key development activities. 
The innovative behavior indicates an increase to a high level in the posttest which represents 
an improvement from the moderate level measured in the pretest. Then the innovative 
behavior remained at a high level during the follow-up measurement. 
Keywords: adult learning, innovative behavior, learning platform, lifelong learning

 
	 The term “innovation” is widely 
acknowledged as a vital element for 
economic and social development across 
nations. Currently, there was the age of a 
knowledge-based economy. There are 
production and competitive factors that 

increasingly involve intangible assets such 
as knowledge, information technology, 
and more. Additionally, it encompasses the 
processes of creating and developing ideas or 
inventions that utilize the capacity to learn, 
apply, and use knowledge for transformative 
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and management purposes to enhance 
economic and social progress. This progress 
is currently driven by knowledge, innovation, 
technology, society, culture, green 
environment, and rapid change, all playing 
a pivotal role in national development 
and leading to community development 
at the local level (Dyer et al., 2011). Also, 
innovation can play a role in sustainable 
career development. 
	 Sustainable career development 
aims to foster long-term opportunities 
held in careers that are environmentally 
sustainable, socially inclusive, and adaptable 
to changing economic conditions in the 
community (Argyropoulou et al., 2020). 
The vital component for lead the sustaining 
career development is individual capability 
or innovative behavior (Aulawi et al., 2009). 
Moreover, Kirton (2003) presented that 
individuals can be located on a continuum 
ranging from those who have an ability 
to do things “better” to those who have 
an ability to do things “differently”. To 
connect innovative behavior with career 
paths in organizations, innovative behavior 
in the workplace serves as the foundation 
for organizations with high potential 
(Saether, 2019). Such innovative behavior 
is about workers’ willingness to innovate in 
their task (Bani-Melhem et al., 2018) and 
towards consciously creating, promoting, 
and implementing a new idea or ideas 
(Janssen, 2000; Jung et al., 2021). Moreover, 
innovative behavior is characterized as a 
factor that enables organizations to succeed 
(Zhu et al., 2019). Therefore, innovative 
behavior is crucial for organizations that 
seek to enhance their processes’ efficiency 
and effectiveness. Developing innovative 
behaviors among community members 
can build high competency for community 
development (Yuan & Woodman, 2010) and 
lead to sustainable career development across 
communities.
	 Local communities are units that 
anticipate and need development, which 
is expected to result in a better quality 
of life and help them keep pace with 
global changes to some extent. This local 
community development involves creating 
and adopting new ideas, new knowledge, 
and new information technologies that 
can be applied to sustain life. One aspect 
that brings progress to the community 
is becoming an innovative community, 

which has the capability to learn and 
adapt innovations, applying knowledge 
to change and manage community issues 
sustainably (Program Management Unit 
on Area Based Development, 2022). This 
includes innovations within the community 
that enhance living conditions, particularly 
in terms of occupational practices that 
form a fundamental basis for sustaining a 
good quality of life. To be an innovative 
community, community members play an 
important role in community innovative 
activities. Effective human resource 
management techniques can improve 
performance and community innovation 
products and positively impact on the 
economic development (McKenzie, 2021).
	 In the Hua Suea local community 
in Lampang Thailand which is the target 
population of this study, the population 
predominantly engages in traditional 
occupations like farming, rice cultivation, 
and agriculture, which have been passed 
down through generations. However, these 
traditional methods have not sufficiently 
evolved to keep pace with economic changes, 
resulting in production methods that remain 
unchanged. Preliminary assessments of 
the Hua Suea local community suggest a 
potential for developing its capacity to learn, 
adapt, and apply innovations. Also, the 
community needs further development. This 
could enable the community to manage and 
address its challenges sustainably using a 
learning platform for development. 

The Purpose of This Study
	 The purpose of this study is to 
examine the enhancement and development 
of community innovation through the 
Learning and Innovation Platform (LIP), 
and to investigate the innovative behavior 
of community members who have been 
developed through the LIP

Literature Review 

Innovative Behavior and Sustainable 
Career Development
	 Sustainable career development 
in local communities is essential for 
constructing robust, diverse, and 
ecologically aware economies. It represents 
a holistic strategy for growth that aligns 
the requirements of the economy, society, 
and the environment, thus establishing the 
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groundwork for lasting wealth and well-being 
(Pavlova, 2018). This approach addresses 
social inequalities by providing equitable 
access to meaningful career opportunities. 
Initiatives are designed to target populations, 
including minority groups, and to ensuring 
they possess the necessary skills to access 
various resources required for job success. 
As highlighted by the Adaptation-Innovation 
Theory, recognizing and leveraging 
one’s problem-solving style is essential 
for effectively navigating career paths. 
Understanding whether an individual 
naturally inclines towards innovation 
can inform their career and professional 
development strategies (Kirton, 2003). This 
emphasizes the importance of work behavior 
and the capability for innovation in career 
development.
	 The training or learning approaches 
could improve people’s effectiveness by 
providing them with valuable skills and 
knowledge. Human capital theory proposes 
that training is a significant approach 
for groups of workers or communities 
to enhance their ability to achieve tasks 
effectively (Riley et al., 2017). The theory 
posits that offering individuals specialized 
training programs will enhance their skill sets 
and improve their performance efficiency. 
Especially in the field of innovation, 
innovative behavior and capability are 
essential for promoting an innovative 
organization. Innovative behavior is 
identified as a two-stage process involving 
the generation and implementation of new 
ideas, and it is associated with solving work-
related challenges to increase practitioner 
inventiveness (Yusof et al., 2018; Hakimian 
et al., 2016).
	 Furthermore, innovative behavior 
involves the steps that individuals or teams 
undertake to create, advance, execute, and 
adopt new concepts, processes, products, or 
methods in a professional setting. It includes 
a variety of activities, starting with the 
generation and development of ideas and 
extending to their practical application and 
widespread adoption (Jong & Hartog, 2010). 
The importance of innovative behavior lies 
in driving growth and efficiency, promoting 
a dynamic work environment, and leading 
to sustainable practices. These aspects can 
serve as valuable resources for understanding 
the impact on organizational success (Luoh, 
2014).

	 Many scholars have presented the 
constructs of innovative behavior in various 
dimensions. Veenendaal and Bondarouk 
(2015) presented that innovative behavior 
is divided into three dimensions as idea 
generation, idea championing and idea 
application. According to Dyer et al. 
(2011) innovative behavior is categorized 
into associating, questioning, observing, 
networking, and experimenting. Furthermore, 
the innovative behavior dimension was 
categorized into creativity perspectives, 
cooperation and networking, system 
thinking, and experimenting (Boyd. 2011; 
Dyer et al., 2011; Janssen, 2000). Also, 
fostering innovative behavior and sustainable 
career development within a community 
can lead to economic growth, improved 
quality of life, social inclusion, better health 
outcomes, and more resilient and sustainable 
communities (Lobo, 2022; Waite, 2014). 
By investing in innovation and providing 
opportunities for continuous learning and 
skill development, communities can build 
a brighter and more sustainable future for 
all community members. For this reason, 
innovative behavior is considered a strategic 
activity that provides strength for sustainable 
career development, and many organizations 
or community groups encourage workers to 
be innovative.

Community of Practice and Learning and 
Innovation Platform (LIP)
	 The core idea of the Community of 
Practice (CoP) is that learning is an ongoing 
social process rather than an individual 
activity (Lave & Wenger, 1991) and that 
it involves groups sharing intellectual 
resources and skills as an effective learning 
process within their community whose 
members have similar interests in activities 
(Farnsworth et al., 2016). This idea originates 
from social learning theory, which asserts 
that human social interactions are crucial 
for learning and development (Bandura, 
1977). Albert Bandura’s social learning 
theory emphasizes the significance of 
observing and imitating behavior, attitudes, 
and emotional responses of others. This 
theory is especially relevant to learning 
platforms that utilize social interaction and 
peer learning to foster innovation. Applying 
this theory in practice involves designing 
spaces that facilitate observation, modelling, 
and social interaction to ensure that the 
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learners can easily observe others, participate 
in group activities, and receive feedback. 
Moreover, Community of Practice (CoP) 
within the realm of teaching and learning 
encompasses several key elements including 
a shared topic of interest, active community 
engagement, collaborative learning and 
knowledge sharing, strong relationships, 
and the development of shared practices 
and resources (Wilson-Mah et al., 2022). 
Constructing and facilitating a Community of 
Practice (CoP) can be challenging, as adding 
formal structure to a group characterized 
by open collaboration could restrict the 
necessary free flow of knowledge between 
participants. Furthermore, it is important 
to establish environments that encourage 
community building and regular interaction 
among learners with common interests. There 
are spaces for both formal and informal 
gatherings, supporting both in-person and 
online interactions. The several advantages 
of CoP, particularly in the context of research 
and applications, include improved learning 
experiences, increased collaboration, and 
enhanced resource sharing (Valtonen et al., 
2021).
	 Learning spaces that accommodate 
various learning preferences are essential to 
meet the diverse needs of learners (Valtonen 
et al., 2021). Whether a learner prefers the 
physical or digital environment that can be 
tailored to support these preferences, thus 
enhancing the learning experience. Thomas 
and Brown (2011) suggest that the design 
of learning environments should reflect 
the diversity of learners, offering multiple 
pathways to understanding. Furthermore, 
with the emergence of digital technology, 
the concept of learning spaces has expanded 
beyond traditional classrooms to include 
online platforms that offer access to a vast 
array of resources and opportunities for 
interaction among learners and instructors 
across different geographical locations 
(Talbert & Mor-Avi, 2019). To innovate 
for the new era, the space has become to 
the innovation platform. The innovation 
platform has emerged in the current era 
as a space for learning and change. There 
was a space that people gather to identify 
problems, propose opportunities, and 
identify strategies to accomplish their goals 

(Kohli & Melville, 2009). They may design 
and implement activities as a platform or 
coordinate activities to achieve the goal. Both 
crucial dimensions of learning development, 
learning space and innovation platform, are 
seamlessly incorporated into the framework 
of the learning and innovation platform. 
	 Learning and Innovation Platform 
(LIP) involves creating learning opportunities 
to apply ready-to-use innovations or 
appropriate technologies in addressing 
significant problems or enhancing and 
elevating vital capabilities within an area 
(Program Management Unit on Area 
Based Development, 2022). The Program 
Management Unit on area-based development 
proposed the key components of this model 
(Program Management Unit on Area Based 
Development, 2022), which include:
1) the platform administrator who designs 
and manages processes to facilitate learning 
as a facilitator, 
2) the learning goal: define clear targets and 
outcomes that the learning activities aim to 
achieve, 
3) learning space: establish environments 
conducive to learning, which can be either 
online or onsite, to accommodate diverse 
learning preferences and needs (Thomas & 
Brown, 2011), 
4) the learning activities and knowledge 
management: implement processes and tools 
for effective learning and knowledge sharing 
(Kohli & Melville, 2009),  
5) the body of knowledge: relevant 
knowledge includes technologies and 
innovations that align with the learning goal 
and can be effectively integrated into the 
learning process, and 
6) learners and knowledge transfer: engage 
participants in not only acquiring knowledge 
but also in transferring technology and 
innovations, enhancing the overall learning 
ecosystem.
This platform may greatly influence how 
learners engage in and apply their experience 
and interact with peers and experts, 
ultimately impacting their overall learning 
experience and outcomes.
	 In Figure 1, the conceptual 
framework was presented for enhancing 
innovative behavior through the learning and 
innovation platforms.
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Methodology

	 A quasi-experimental one-group 
design with multiple measurements was 
used to investigate and develop community 
innovation for sustainable career development 
and provide a deeper insight into the 
innovative behavior of people in the local 
community. The study employed a repeated 
measures design (Shadish et al., 2022.) 
in which a treatment, the Learning and 
Innovation Platform (LIP), was implemented 
and utilized the Community Innovative 
Behavior Scale (CIBS) as a five-point Likert-
scale with open-ended questions.

Participants
	 The research participants target 
group consists of adult community members 
from the Sam Kha community in Hua Suea 
sub-district, Mae-Tha district, Lampang 
province Thailand. The sample includes 
64 people from the Sam Kha community, 
selected through volunteer sampling. The 
sample group’s age range is between 23 and 
65 years, and they have expressed interest 
in participating in innovative behavior and 
career development.

Instruments
 	 The Community Innovative Behavior 
Scale (CIBS), the research instrument, 
was utilized for capturing valuable insights 
into innovative behavior from participants. 
The CIBS was a five-point Likert-scale 
with four dimensions, including the 
creativity perspectives domain, associating 
and networking domain, system thinking 
domain, and experimenting, and 20 items 
(0 = never to 4 = always), including the 
two open-ended questions asking about the 
experience of innovative behavior. The scale 
was adapted from the Innovative Work 

Behavior Inventory developed by Jong 
and Hartog (2008) and converted into Thai 
by the researcher. The Cronbach’s alpha 
reliability coefficient was calculated to be 
0.87, which indicated high reliability of 
the scale. Furthermore, the appropriateness 
and feasibility of the activity session model 
were evaluated using an assessment scale 
by subject matter experts (SMEs). The 
measurements revealed high indices of 4.51 
and 4.55.

Procedure
	 The research process comprises three 
phases: Phase One involves planning the 
operations and creating the activity models, 
Phase Two employs the execution of the 
planned activities, and Phase Three consists 
of analyzing the data and summarizing the 
outcomes (Figure 2).
	 1. The initial step began with Phase 
One, which involved planning the operations 
and creating the activity model. An activity 
session was then developed based on the 
learning and innovation platform. Subsequently, 
this model of the activity session was evaluated 
by subject matter experts (SMEs). 
	 2. Phase Two employed the execution 
of the planned activities. Before the start 
of the activity session, participants were 
assembled to understand the goals of 
implementing the project and their innovative 
behavior was measured using the CIBS. 
Following this clarification, they participated 
a series of development activities based 
on the Learning and Innovation Platform 
(LIP). A total of four activities were planned, 
amounting to 30 hours of engagement. 
Moreover, the posttest was conducted at the 
last session of Phase two. 
	 Activity 1: This activity focuses 
on brainstorming and setting the goal for 
community product development, conducted 
through the components of the LIP, which 

Figure 1.  
Conceptual Framework

 

Learning and innovation platforms 

Innovative  
behavior 

Community innovation 
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include the platform administrator, the 
learning objectives, and the learning spaces, 
both onsite and online. 
	 Activity 2: This activity involves 
a knowledge exchange about community 
products through the creation of a 
collaborative learning space utilizing a 
mixed-methods approach operated by the 
components of the LIP, which include the 
platform administrator, the learning goal, and 
the learning spaces, both onsite and online. 
	 Activity 3: This activity focuses on 
the enhancement of knowledge and skills 
relevant to innovative behaviors necessary 
for the development of community products. 
This encompasses aspects such as production 
methods and marketing strategies, all 
of which are facilitated by experts. The 
components of the LIP integral to this 
activity include the platform administrator, 
the learning goal, diverse learning spaces 
available onsite and online, structured 
learning activities, effective knowledge 
management processes and tools, and a body 
of knowledge. 

	 Activity 4: This activity involves 
a collective summarization, reflection on 
outcomes, and sharing of knowledge and 
methodologies for the development of 
community products. The components of 
the LIP that support this activity include the 
platform administrator, the learning goal, 
learning spaces (both onsite and online), 
as well as the engagement of learners in 
knowledge transfer.
	 3. Phase Three consists of measuring, 
analyzing the data, and summarizing 
the outcomes, community products, and 
innovative behavior. Moreover, a follow-up 
measurement of innovative behavior was 
conducted two weeks later.
Data Analysis
	 For data analysis, descriptive 
statistics were used to report the results and 
determine differences in innovative behavior. 
Additionally, the interpretation of innovative 
behavior levels was based on the criteria 
adapted from Jong and Hartog (2010), 
ranging from extremely low to extremely 
high, as shown in Table 1.

Table 1.  
Classification of Mean Score Levels for Innovative Behavior

Indicator Value 

3.51- 4.00 Extremely High 

2.51- 3.50 High 

1.51- 2.50 Moderate 

0.51- 1.50 Low 
0.00- 0.50 Extremely Low 

 
	 The repeated measures ANOVA was 
conducted to evaluate the mean differences 
of innovative behavior scores among three 
groups of innovative behavior scores. 

Then, the Bonferroni post hoc test was 
employed to determine which specific groups 
differed from each other in terms of means.
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Figure 2.  
Research Process 

Activity 1:  
Brainstorming and setting the goal of 

community product development  

Phase One: planning the operations and creating the activity model 

Phase Two: measuring innovative behavior and executing a series of  
development activities based on the LIP 

Activity 2:  
Knowledge exchange through the 
creation of a collaborative learning 

space 

Activity 4:  
Sharing of knowledge and 

methodologies for developing 
community product 

 

Activity 3:  
Enhancing knowledge and skills related 

to innovative behaviors  
for the development of  

community product 

Phase Three: measuring, analyzing, and summarizing the outcomes, Then,  
a two-week follow-up the innovative behavior 

Learning and Innovation Platform 

 

Results and Discussion
	
	 The demographic characteristics of the 
participants, totalling 64, are described in Table 
2. The majority of participants in this study 
were female (92.19%), with the age distribution 

predominantly ranging from 51 to 60 years, 
accounting for 45.32% of the sample. The group 
with the highest percentage of annual income 
fell into the moderate-income range, from 
30,001 to 60,000 Thai baht.

Table 2.  
Demographic Characteristics of the Participants

Profile Percentage 

Gender 
Male 7.81 
Female 92.19 
Age 
23-30 7.81 
31-40 17.19 
41-50 23.44 
51-60 45.31 
61-65 6.25 
   Annual income 
Low income 14.06 
Moderate income  65.63 
High income  20.31 
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Table 3.  
Mean, Standard Deviation, and Level of Innovative Behavior

Innovative behavior  
         dimension 

Pretest Posttest Follow up 
   M SD Level M SD Level M SD Level 

1. Creativity  
    perspectives 

2.59 .36 High 3.18 .33 High 2.73 .37 High 

2. Cooperation and    
    networking tool 

2.31 .51 Moderate 3.14 .28 High 2.58 .41 High 

3. System thinking 1.56 .45 Moderate 3.06 .29 High 2.47 .38 Moderate 
4. Experimenting 1.73 .39 Moderate 3.09 .36 High 2.65  .60 High 
Total  2.05 .43 Moderate 3.12 .32 High 2.61  .44 High 

 

The result of the community innovation was 
found. 
	 The findings revealed that the 
community innovation was a process 
innovation named the “Learning and 
Innovation Platform for Community Product 
Development.” This model aims to enhance 
and develop community innovations focused 
on adding value to community products 
and innovators. It consists of four main 
development activities: 1) Activity 1 involves 
collaborative thinking and goal setting for 
community product development. 2) Activity 
2 focuses on exchanging knowledge about 
community products through the creation 
of a hybrid learning space. 3) Activity 3 
focuses on the enhancement of knowledge 
and skills relevant to innovative behaviors 
necessary for the development of community 
products. 4) Activity 4; involves a collective 
summarization, reflection on outcomes, and 
sharing of knowledge and methodologies 
for the development of community products. 
Additionally, the community innovation 
involves a product innovation, specifically 
germinated brown rice powder packaged in 

sachets. This product was developed from 
germinated brown rice, a local community 
product. The innovative product is interesting 
and marketable as a healthcare product that 
can generate income for the community. The 
germinated brown rice powder in sachets 
is easy and convenient to consume; it can 
simply be mixed with hot water or used as 
an ingredient in various savory and sweet 
dishes.
	 As shown in Table 3, the impact of 
the LIP model on innovative behavior was 
evaluated by measuring it three times. The 
overall innovative behavior significantly 
increased to a mean score of 3.12 at a high 
level in the posttest, representing a mean 
increase of 2.05 at a moderate level from the 
pretest. However, the innovative behavior of 
community members gradually declined to 
2.61 at a high level in the follow-up, marking 
a slight decrease of 0.51 from the posttest. 
When examining the four dimensions of 
innovative behavior, all dimensions showed 
a significant increase in the posttest scores, 
followed by a decline in the follow-up scores. 

	 The repeated measures ANOVA 
analysis revealed a significant effect of 
the LIP model on innovative behavior, F 
(2,126) = 472.19, p < 0.001. The effect size, 
measured as eta squared (η²), was 0.882, 
indicating a large effect (Table 4). Pairwise 
comparisons for innovative behavior using 
the Bonferroni post hoc test revealed that the 
community members’ innovative behavior p

osttest scores (M = 3.12, SD = .18) were 
significantly greater than the community 
members’ innovative behavior pretest scores 
(M = 2.05, SD = .21), p < 0.001. Also, the 
community members’ innovative behavior 
follow-up scores (M = 2.61, SD = .26) were 
significantly lower than the community 
members’ innovative behavior posttest score 
(M = 3.12, SD = .18), p < 0.001. (Table 5).
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Table 4.  
Means, Standard Deviations, and Repeated Measures ANOVA in Innovative Behavior
Innovative behavior M SD F η² 
1. Creativity 
perspectives 

Pretest 2.59 .36 50.83** .599 
Posttest 3.18 .33   
Follow up 2.73 .37   

2. Cooperation and 
networking 

Pretest 2.31 .51 71.10** .530 
Posttest 3.14 .28   
Follow up 2.58 .41   

3. System thinking Pretest 1.56 .45 298.43** .826 
Posttest 3.06 .29   
Follow up 2.47 .38   

4. Experimenting Pretest 1.73 .39 151.99** .707 
Posttest 3.09 .36   
Follow up 2.65 .60   

Innovative behavior    Pretest 2.05 .21 472.19** .882 
Posttest 3.12 .18   
Follow up 2.61 .26   

 ** p < .01

Table 5.  
A Pairwise Comparison for Innovative Behavior Using Bonferroni Post Hoc Test
     95% Confidence Interval 

Innovative behavior Mean Difference SE Lower  
Bound Upper Bound 

Pretest Posttest -1.07** .03 -1.150 -.989 
  Follow up -.56** .04 -.645 -.470 
Posttest Pretest 1.07** .03 .989 1.150 
  Follow up .51** .04 .423 .600 
Follow up Pretest .56** .04 .470 .645 
  Posttest -.51** .04 -.600 -.423 
 ** p < .01

	 The outcome of enhancing and 
developing community innovation through 
the Learning and Innovation Platform (LIP) 
includes four main development activities 
that lead to sustainable career development. 
The product innovation was germinated 
brown rice powder packaged in sachets that 
was developed by a community member. 
This product, germinated brown rice, is a 
local community product that holds market 
potential as a healthcare product. The 
sachet-packaged germinated brown rice 
powder is designed for convenience. It can 
be quickly prepared by mixing with hot 
water or incorporated as an ingredient in 
a range of both savory and sweet recipes. 
According to Brown and Green (2022), the 
learning and innovation approaches cultivate 
an environment that encourages creativity 
and experimentation. This environment was 
essential for the generation of new ideas in 

which encouraged knowledge sharing. 
	 By encouraging a culture where 
creativity is valued, community groups are 
more likely to develop unique solutions to 
problems and create innovative products 
(Chukamnerd et al., 2015; Liu et al., 
2020). The investigation of community 
members’ innovative behavior indicates 
an increase to a high level in the posttest, 
which represents an improvement from 
the moderate level measured in the pretest. 
Additionally, the innovative behavior 
remained at a high level during the follow-up 
measurement. The learning and innovation 
model effectively reflects the suitability 
of each activity within this framework, 
making it accessible to community members 
and resulting in developmental benefits 
and enhanced innovative behavior. Upon 
adopting the model of the innovation 
process for sustainable development, which 
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is developed and shared by community 
experts through innovative processes 
involving searching, modifying, testing, 
and collectively implementing with a vision 
enriched by local experts and peers that a 
positive impact on community members 
is expected. Chukamnerd et al., (2015) 
found that the community learning process 
facilitated by experts could significantly 
affect innovative behavior. Moreover, an 
innovative community involves platform 
administrators who are integral to 
development and activities that promote an 
innovative community linked to processes 
disseminated among platform administrators 
and innovation developers (Mjenda, 2023) 
including computer-aided for support for 
learning (Pimapunsri, 2020). 
	 Creating a hybrid learning space and 
activities that enhance knowledge and skills 
related to innovative behavior for community 
product development, including production 
methods and marketing led by experts, 
are activities that emphasize enhancing 
knowledge and inspire product development 
effectively. This leads to product innovation 
and creates innovative behavior and a sense 
of pride their local production (Nordberg, 
2023). Furthermore, cooperative learning 
within the community entails facilitating 
engagement in shared learning activities 
among community members, other 
communities, and community experts. This 
participation in community-driven innovation 
acts as a driving force in promoting a 
culture of lifelong learning (Lin, 2009). 
Enhancing the innovative behavior of adult 
community members can be empowered by 
sharing knowledge and methodologies for 
developing community products. Knowledge 
is a crucial ingredient in the innovation 
process (Plessis, 2007; Kmieciak, 2021) and 
knowledge sharing has become increasingly 
important (Mittal & Jora, 2023). This 
importance is emphasized by a significant 
relationship between knowledge sharing and 
idea generation (Al-Husseini, 2019) which 
enhances innovative behavior during the 
operational session of the innovation process. 
Transferring knowledge to other communities 
is an excellent strategy for self-development 
and for elevating innovative behavior, as 
knowledge transfer is a key technique that 
facilitates individual development (Mittal & 
Jora, 2023). 

Conclusions

	 This study provides valuable insights 
into the enhancement and development of 
community innovation through the Learning 
and Innovation Platform (LIP) to support 
sustainable career development. The effective 
LIP comprised of four main development 
activities in a hybrid learning space to 
develop the product innovation of germinated 
brown rice powder packaged in sachets. 
The innovative product holds appeal and 
market potential as a healthcare item that can 
provide economic benefits to the community 
and enhance sustainable career development 
in this community. Furthermore, the 
innovative behavior of community members 
increased to a high level after they received 
treatment from the Learning and Innovation 
Platform (LIP), representing an improvement 
from their initial innovative behavior. The 
innovative behavior also remained at a high 
level during the follow-up measurement.

Recommendations 
	 For the implications of the results, 
empowering local communities and 
developing innovation through a Learning 
and Innovation Platform (LIP), which 
encompasses four activities, facilitates 
sustainable career development. When 
implementing this platform, it is crucial to 
first explore the community’s context and 
thoroughly explain the activity format to 
those involved before proceeding. Moreover, 
scholars should be considered the LIP 
with four activities adapted to education, 
workforce development, entrepreneurship, 
public health, and public service contexts 
where innovation, participation, and 
capacity building are essential. To extend 
our understanding of how the LIP model 
can enhance adult community members’ 
innovative behavior, in future research, 
the empowerment and development of 
community innovation through the LIP 
should incorporate a structured reflection 
process throughout the activities since 
reflection enables participants to critically 
examine their experiences, identify strengths 
and limitations, and transform practical 
experiences into meaningful knowledge for 
future improvement. Additionally, real-time 
monitoring during activity implementation 
should be an important mechanism for 
strengthening innovative behavior because it 
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enables facilitators to identify participation 
patterns, learning barriers, and emerging 
strengths while the process is still ongoing. 

Limitations of This Study
	 Furthermore, it is essential to 
recognize the limitations of this study, 
particularly its focus on Thailand, which may 
restrict the generalizability to other cultural 
contexts. Additionally, the reliance on self-
reported data regarding community members’ 
innovative behavior may contribute to bias 
in the results. To enhance the robustness 
and applicability of the findings, researchers 
should consider including a more diverse 
sample and employing mixed methods 
approaches.
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